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Current Uncertified Core Teachers by Campus:

Core: Reading, Math, Science, Social Studies

Campus Uncertified Teachers
Brazos Elementary 2
Brazos Middle School | 2
Brazos High School 4

Brazos I1SD recognizes the legislative intent of HB 2 and is committed to reducing the hiring of
uncertified teachers heginning with the 2025-2026 school year and being in full compliance by
the 2029-2030 school year.

Educator Preparation Program Partnerships

Brazos ISD is maintains and is formalizing Memoranda of Understandings(MOU) with the
following Educator Preparation Programs to fully certify our teachers:

e iTeach Texas
e Teachworthy
e Texas Teachers of Tomorrow

All fully certified teachers are required to:

e Enroll in an approved EPP with 30 days of hiring
¢ Demonstrate continuous progress toward standard certification.

Certified teachers seeking additional certifications are supported through alternative method
such as: targeted exam preparation, testing support, and district monitored timelines.

Transition to Full Certification Compliance:

Brazos ISD’s transition plan provides a structured, year-over-year reduction of uncertified
teachers assigned to foundation curriculum courses while ensuring instructional continuity and
student support.

Attestation:

The district board of trustees has reviewed and approved this plan for meeting statutory
teacher certification requirements.




Brazos ISD Reduction Plan

School Year Target Number Reduction Benchmark Strategies

2025-2026 8 Baseline e  Maintain MOU w/ prep programs

e Proof of enrollment in EEP within 30 days of hire

¢  Campus Admin and DOC [Director of Curriculum}
monitor

e Assign a mentor

2026-2027 6 Reduce by 25% e Track Progress

e Quarterly Progress Review

e Provide opportunities to complete ohservation
hours if required

*  Assign a mentor to support teacher

2027-2028 4 Reduce by 33% *  Track Progress

o Quarterly Progress Review

*  Provide opportunities to complete observation
hours if required

*  Assign a mentor to support teacher

2028-2029 2 Reduce by 50% s Track Progress

=  Quarterly Progress Review

e  Provide opportunities to complete ohservation
hours if required

»  Assign a mentor to support teacher

2029-2030 0] In Compliance Continue to monitor and support our newly certified
teachers through a mentor program.
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